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DEFINITION OF BLOGGING: 

We recognize that team members may engage in “blogging” while off duty.  “Blogging,” 

for purposes of this policy, means posting information on your own or on someone else’s 

web log, journal or diary on the Internet.  “Blogging” also includes any other form of 

posting information on the Internet, such as postings on a personal Website, social 

networking or affinity Website, on a bulletin board, or in a chat room. 

BLOGGING GUIDELINES: 

Team members who engage in blogging should be mindful that their postings, even if done 

off premises or while off-duty, could have an adverse affect on Sycuan’s legitimate 

business interests. For example, the information posted could be Sycuan’s intellectual 

property, confidential business information, place Sycuan or its team members, Tribal 

members, or guests in a negative light, or reveal information about a team member, Tribal 

member, or guest from which he or she could be identified.  In addition, some readers 

may view you as an official spokesperson for Sycuan. To reduce the likelihood that your 

personal blogging will have an adverse affect on Sycuan and its team members, Tribal 

members or guests, we require that you observe the following guidelines: 

▪    Unless specifically authorized by Sycuan to do so as part of the team member’s 

position, team members are not permitted to blog or use other forms of social 

media or technology on the Internet during working hours or at any time on 

Sycuan’s computers or other company-supplied devices. This means that Sycuan’s 

property, including but not limited to Internet access, computer hardware and 



software, and cell phones supplied by Sycuan may never be used by a team 

member for blogging. 

• If your blogging includes any information related to  Sycuan, please remember that 

you must do the following: 

•      Make it clear to your readers that the views expressed are yours alone and that 

they do not reflect the views of Sycuan, by stating, for example: “The views 

expressed in this blog [or blog posting] are my own.  They have not been 

reviewed or approved by Sycuan and thus are not the views or opinions of 

Sycuan.” 

•      Do not defame Sycuan team members, Tribal members, guests, or vendors. 

•      Do not include or in any way use Sycuan’s logo, trademark, or proprietary 

graphics, or photographs of the Casino Resort, Sycuan business events, or 

Tribal members, team members, or guests. 

•      Do not disclose any confidential or proprietary information about Sycuan, 

including, but not limited to, customer lists, financial information, or business 

plans.  

▪    Your blogging may not discuss individual team members, Tribal members or guests. 

This rule applies even if you think you have protected the individual’s identity and 

confidentiality by omitting identifying information, such as names and addresses. 

Since there are many ways to deduce a person’s identity without such information, 

you must not discuss individual team members, Tribal members or guests at all. 

We take team member, Tribal member and guest privacy very seriously and expect 

that our team members will do the same. 

▪    Your blogging is subject to all Sycuan policies and standards including, but not 

limited to, the Harassment Policy, the Disclosure of Confidential and Proprietary 

Information Policy, and the Computer, Internet Access, Voicemail, and Electronic 

Mail Usage Policy. These policies can be found in the Human Resources Policies and 

Procedures Manual. 

You should also consider the following if your blogging includes any information related to 

Sycuan: 

• Sycuan has spent substantial time and resources building its reputation, customer 

base, and good will.  These are valuable and important business assets owned 

exclusively by the Tribe.  Before you make any posting on a blog that identifies 

yourself as a team member of Sycuan, or that identifies Sycuan, please consider 

whether you are damaging Sycuan’s business interests.  If you are uncertain, you 

should consult your Department Director or the Vice President Marketing, Chief 

Administrative Officer, or Vice President Human Resources before making the 

posting. 

• You are more likely to resolve complaints about work by speaking directly with your 

co-workers, supervisor or other management-level personnel than by posting 

complaints in a blog. Nonetheless, if you decide to post complaints or criticism, 

avoid doing so in a way that is disparaging to Sycuan or any of Sycuan’s team 

members, Tribal members or guests. 

These policies apply even if your blogging is anonymous or under a pseudonym.  If you do 

engage in such blogging, you should be aware that Sycuan reserves the right to use 

content management tools to monitor and review content that violates Sycuan’s blogging 

policy and guidelines and, in appropriate circumstances, Sycuan may take steps to 

determine an anonymous blogger’s identity.  

Sycuan may, at its sole discretion, require you to confine your blogging to matters 

unrelated to Sycuan if we determine that doing so is necessary or advisable to ensure 

compliance with applicable law or protect Sycuan’s interests  

NO EXPECTATION OF PRIVACY: 



Team members have no expectation of privacy while using the Internet. Your postings can 

be viewed by anyone, including, but not limited to, Sycuan. In addition, team members 

have no expectation of privacy while using Sycuan-provided equipment for any purpose, 

including blogging.  Again, unless explicitly authorized by Sycuan as part of a team 

member's job description, equipment supplied to a team member by Sycuan may never be 

used for blogging, and team members are prohibited from blogging at all during their 

working hours.   

DISCIPLINE: 

Team members who violate this policy are subject to disciplinary action, up to and 

including immediate termination of employment. 

If you need clarification of any aspect of this policy, please contact your supervisor, the 

Vice President Marketing, Chief Administrative Officer, or Vice President Human 

Resources.   
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